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I. Molekularni biologie rostlin )
(1) Biologické centrum Akademie véd Ceské republiky,
v.v.i., www.bc.cas.cz (dale jen “BC”) je vefejnou

vyzkumnou instituci se sidlem BraniSovska
1160/31, 37005 Ceské Budgjovice, Ceska
republika. BC zkoum& komplexni ekologicke,

evoluéni a vyvojové aspekty Zivota.

Zakladni rostlinny vyzkum ma v Ceskoslovensku a
Ceské republice mnohaletou tradici. Molekularni
biologie rostlin je jednim z hlavnich smérd BC od
roku 1990. Ustav molekularni biologie rostlin,
www.umbr.cas.cz (dale jen “IPMB*) zastfeSuje
rostlinné védy na BC.

Cilem BC je byt vnimano jako evropské vyzkumné
centrum excelence v molekularni biologii rostlin.
Mezinarodni védecka rada Ustavu molekularni
biologie rostlin (déle jen “IPMB IAB”) je nezavisly
mezinarodni poradni organ pro hodnoceni védecké
kvality a rozvoj excelentniho vyzkumu molekularni
biologie rostlin na BC. IPMB IAB se sklada z
rostlinnych  védcl, ktefi jsou renomovanymi
odborniky v rlznych oblastech  vyzkumu
zastoupeného na IPMB. Clenové IPMB IAB se
podileji na transparentnim mezinarodnim
vybérovém fizeni na obsazeni pozic vedoucich
vyzkumnych skupin na IPMB a na vybéru
nejperspektivnéjSich  kandidatl; schvaluji zapis
vybérového fizeni a zddvodnéni vybéru kandidata.
Nabor dvou novych vedoucich skupin IPMB a
zaloZeni dvou novych vyzkumnych skupin jsou
hlavnimi aktivitami projektu “MOLIPEC: Molecular
Life of Plants ERA Chair* (dale jen ,MOLIPEC®).
Projekt je realizovan mezi 1. lednem 2023 a 31.
prosincem 2027 a je financovan Evropskou
vyzkumnou vykonnou agenturou (REA). Projekt
posili a zlepSi kvalitu, kapacitu a rozmanitost
vyzkumu v rostlinné molekulérni biologii na BC.
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I. Plant Molecular Biology

(1) Biology Centre of the Czech Academy of Sciences,
www.bc.cas.cz (hereinafter referred to as “BC”) is a
public research institution located at Branisovska
1160/31, 37005 Ceske Budejovice, Czech Republic.
BC is focused on complex ecological, evolutionary
and developmental aspects of life.

Fundamental plant research has a long-standing
tradition in Czechoslovakia and the Czech Republic.
Plant molecular biology has been one of the major
topics at BC since 1990. The Institute of Plant
Molecular Biology, www.umbr.cas.cz/en/ (hereinafter
referred to as “IPMB”) covers plant sciences at BC.
BC aims to be recognised as a European research
centre of excellence in plant molecular biology.

The Institute of Plant Molecular Biology International
Advisory Board (hereinafter referred to as “IPMB
IAB”) is an independent international advisory body
for the assessment of scientific quality and
development of excellent plant molecular research at
BC. IPMB IAB is composed of plant scientists who
are renowned experts in the different research fields
represented at IPMB. Members of IPMB IAB assist in
transparent international recruitment processes for
filling the positions of group leaders at IPMB and the
selection of the most promising candidates; approve
a report from the recruitment process and the
justification for the selection of each candidate.

The recruitment of two new IPMB group leaders and
the establishment of two new research groups are
core activities of the project “MOLIPEC: Molecular
Life of Plants ERA Chair” (hereinafter referred to as
“MOLIPEC”). The project is implemented between
01 January 2023 and 31 December 2027 and is
funded by the European Research Executive Agency
(REA). The project is aimed at strengthening and
improving the research quality, capacity, and
diversity of BC in plant molecular biology.
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http://www.bc.cas.cz/
http://www.bc.cas.cz/
http://www.umbr.cas.cz/
http://www.umbr.cas.cz/en/

Il. Zakladni principy naborového procesu na BC
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Dlouhodobym cilem BC je kvalitni, uziteCny a
spole¢ensky zodpovédny vyzkum. Takovy vyzkum
se neobejde bez vynikajicich a motivovanych lidi.
BC se proto v prosinci 2017 zavazalo k dodrZzovani
a implementaci Evropské charty vyzkumnych
pracovnikii a Kodexu chovani pro prijimani
védeckych pracovniki. BC v roce 2019 ziskalo
ocenéni HR Excellence in Research Award.
https://euraxess.ec.europa.eu/jobs/charter

BC od roku 2019 pouziva politiku otevieného,
transparentniho a na zasluhach zalozeného naboru
vyzkumnych pracovnik (OTM-R).
https://www.bc.cas.cz/zamestnanci/uchazeci/otm-r/

Otevienost a transparentnost: VSechny pracovni
pozice BC jsou oteviené pro vSechny zpUsobilé
uchazeCe a inzerované mezinarodné po dobu
nejméné jednoho mésice. VSichni uchazedi jsou
informovani o po¢tu a podminkach otevienych mist
prostfednictvim pracovnich inzeratd. O naborovém
procesu se mohou také informovat z vefejné
dostupnych dokumentd BC. VSichni uchazedi
budou bez zbyte¢ného odkladu informovani o
hodnoticich kritériich, ¢asovém harmonogramu
naborového procesu a vysledku hodnoceni své
prihlasky.

Pristup na zakladé posouzeni pfinosu: Pri
vybéru vhodného kandidata na urcitou pracovni
pozici BC zohledriuje cely rozsah uchazecovy
pracovni historie. Uchazeclv pfinos je posuzovan
jak kvalitativng, tak kvantitativné a zodpovédny
hodnotitel bere v potaz nejen uchazeCovu
pfedeSlou zkuSenost, ale i jeho celkovy potencial v
Sir§im kontextu.

Vylouéeni diskriminace: Potencialni zaméstnanci
nejsou diskriminovani na zakladé pohlavi, véku,
etnického, narodniho nebo socialniho plvodu,
naboZenstvi nebo viry, sexualni orientace, jazyka,

zdravotniho postizeni, politickych nazord,
socialnich a ekonomickych podminek.

Ill. N&bor vedoucich skupin IPMB
Pfedseda IPMB IAB je hlavnim naborovym

1)

)
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manazerem vedoucich skupin IPMB. Mezinarodni
naborovy panel je slozen ze ¢&lentd IPMB IAB,
feditele IPMB a zastupce feditele IPMB.

Nabor vedoucich skupin IPMB je organizovan v 9
krocich.

Krok 01: Popis pozice: Naborovy manazer
formuluje  potfebu nového zaméstnance a
oCekavani na konkurenceschopné kandidaty. HR
Specialista lidskych zdroji naborai (dale jen
.,Naborar“) pomaha s nastavenim a Upravou
naborového procesu:

(a) zakladni parametry pozice (nazev, kategorie,
mzda, FTE, datum nastupu, pozadované
vzdélani, zkusenosti a dovednosti, podminky,
benefity, uzavérka Zadosti);

povinné dokumenty uchazecl (strukturovany
Zivotopis véetné seznamu publikaci a kontaktud
na 2 reference, motivacni dopis s podrobnym
navrhem vyzkumu, PhD diplom, atd.);

(b)

Il. Basic Principles of Recruitment Process at BC
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High-quality, beneficial, and socially responsible
research is a long-term goal of BC. Such research is
based on active, creative, excellent, and motivated
people. Thus BC has committed to respect and
implement The European Charter for Researchers
and The Code of Conduct for the Recruitment of
Researchers in December 2017. BC was awarded
the HR Excellence in Research Award in 2019.
https://euraxess.ec.europa.eu/jobs/charter

Open, Transparent, Merit-based Recruitment of
Researchers (OTM-R) Policy has been used at BC
since 2019.
https://www.bc.cas.cz/en/employees/candidates/otm-
r/

Openness and transparency: All BC positions are
open to all eligible applicants and advertised
internationally for at least one month. All applicants
are to be informed about the number and conditions
of open positions via job advertisement. They may
also learn about the recruitment process from
publicly available documents of BC. All applicants
are to be informed about the evaluation criteria and
timeline of the recruitment process, and notified of
the result of their applications without unnecessary
delay.

Merit-based judging attitude: When selecting
suitable applicant for the respective position, BC is to
consider the whole range of the applicant’'s work
activity history. The applicant's merit is to be
evaluated qualitatively as well as quantitatively and
the responsible assessors are to consider not only
the applicant’s previous experience but also their
overall potential in a broader context.

Non-discrimination: Potential employees are not to
be discriminated against on the basis of gender, age,
ethnic, national or social origin, religion or belief,
sexual orientation, language, disability, political
opinion, social or economic condition.

lll. Recruitment of IPMB Group Leaders

1)

)
@)

The Chair of IPMB IAB is to be the main hiring
manager of IPMB group leaders. The International
Recruitment Panel is to consist of the members of
IPMB IAB, Director of IPMB, and Deputy Director of
IPMB.

The recruitment of new IPMB group leaders is to be
organised in 9 steps.

Step 01: Job description: The hiring manager is to
formulate the need for a new employee and the
expectations placed on competitive candidates. The
specialist HR Recruiter (hereinafter referred to as
“Recruiter”) is to assist with the setting and
adjustment of the recruitment process:

(a) basic parameters of the position (title, category,
salary, FTE, start date, required education,
experience, and skills, conditions, benefits,
deadline for applications);

mandatory documents of applicants (structured
CV including list of publications and the contacts
of two referees, motivation letter with a detailed
research proposal, PhD diploma, etc.);

(b)


https://euraxess.ec.europa.eu/jobs/charter
https://euraxess.ec.europa.eu/jobs/charter
https://www.bc.cas.cz/zamestnanci/uchazeci/otm-r/
https://www.bc.cas.cz/en/employees/candidates/otm-r/
https://www.bc.cas.cz/en/employees/candidates/otm-r/

(4)

(®)

(6)

()

C)

)

(c) hodnotici kritéria (konkurenceschopni
kandidati jsou vynikajici vyzkumnici v
molekularni biologii rostlin; maji ukoncéeny

doktorat a mezinarodni vyzkumné zkuSenosti;
maji nezavislé mysleni a vasen pro védu; maji
originalni/inovativni vyzkumnou vizi; prokazuji
slibné vysledky (publikace a financovani); maji
potencial pfitahovat mezinarodni a narodni
vyzkumné granty (ERC, EMBO, MSCA, HE,
GACR atd.); jsou pfipraveni zaloZit, rozvijet a
vést vlastni nezavislou vyzkumnou skupinu;
nachazet synergie s ostatnimi vyzkumnymi
skupinami BC; jsou motivovani pfispivat k
rozvoji molekularni biologie rostlin,
vyzkumného prostfedi a mentoringu védcl na
BC);

(d) naborovy proces
pohovor, atd.);

(3ablona inzeratu pozice je dana v pfiloze 1).

(inzerce pozice, typ

Krok 02: Inzerce pozice: Naborar zvefejnuje
inzeraty na rtznych portalech a socialnich médiich
(webové stranky BC, Research Jobs, Euraxess,
ResearchGate, TAIR a dalsi profesionalni weby,
LinkedIn, Twitter). Inzerat je také sdilen prostfed-
nictvim osobnich kontaktl na partnerské instituce.
Potencialni uchazeé¢i mohou byt osloveni napfimo.
Krok 03: Sbér zadosti: Naborar shromazduje a
spravuje vS8echny podané zadosti prostiednictvim
webu BC https://jobs.bc.cas.cz/en/

Krok 04: Kontrola zpusobilosti: Naborar
zkontroluje vSechny podané Zzadosti, zda splfiuji
vSechna kritéria a pozadavky a zda obsahuji
vSechny  povinné  dokumenty. Mezinarodni
naborovy panel dostava pouze Uplné a zpUsobilé
Zadosti.

Krok 05: Prvni kolo vybéru na zakladé
Zivotopist a vyzkumnych projektii: Mezinarodni
naborovy panel hodnoti Zivotopisy a navrhované
vyzkumné projekty uchazeél na pozice vedoucich
skupin a vybird nejslibnéjSi uchazele. Kone&ny
seznam vybranych uchaze€u schvaluje naborovy
manazer. Vybrani uchazedi jsou pozvani na
pohovor.

Krok 06: Druhé kolo vybéru na zakladé
pohovora: Mezinarodni naborovy panel se setka
online s kazdym vybranym  uchazefem,
prodiskutuje vyzkumné plany, poZadavky a
o¢ekavani uchaze¢l. Mezinarodni naborovy panel
vybira nejvhodnéjsi uchazefe. Konetny seznam
vybranych uchaze€l schvaluje naborovy manazer.
Vybrani uchazedi jsou pozvani k navstévé IPMB.

Krok 07: Treti kolo vybéru na zakladé navstévy
IPMB: Vybrani uchazeci navstivi IPMB, maji
vefejnou prezentaci, setkaji se s naborovym
manazerem, Feditelem IPMB a vedoucimi skupin
IPMB. VeSkeré cestovni naklady uchazec¢u hradi
IPMB. Mezinarodni naborovy panel sestavi
konec¢né porfadi uchazecu na zakladé jejich vystupu
a doporuéi nejslibngjsi a nejvhodnéjSi uchazece
fediteli IPMB.

(10)Krok 08: Nabidka pozice: Reditel IPMB nabidne

pozici nejlep§im  uchaze€dm  doporu¢enym

(4)

(5)

(6)

(7)

(8)

(9)

(c) evaluation criteria (competitive candidates are
to be excellent researchers in plant molecular
biology; have completed a PhD degree and have
international research experience; display
independent thinking, and a passion for science;
have their own original/innovative research
vision; demonstrate a promising track record
(publications & funding); have the potential to
attract international & national research grants
(ERC, EMBO, MSCA, HE, GACR, etc.); are
ready to establish, develop, and lead their own
independent research team; find synergy with
other research groups at BC; are motivated to
contribute to the development of plant molecular
biology, research environment and mentoring
scientists at BC;

(d) recruitment process (job posting,
interviews, etc.);

(the template of the job advertisement is given in
Annex 1).
Step 02: Job posting: The Recruiter is to post an
advertisement on various portals and social media
(BC web, Research Jobs, Euraxess, ResearchGate,
TAIR and other professional webs, Linkedin,
Twitter). The advertisement is also to be shared via
personal contacts with partner institutions. Promising
potential applicants may be directly approached.
Step 03: Collection of applications: The Recruiter
is to collect and manage all submitted applications
via BC web https://jobs.bc.cas.cz/en/
Step 04: Eligibility check: The Recruiter is to check
all submitted applications to ascertain whether they
meet all criteria and requirements and whether they
consist of all the mandatory documents. Only
complete and eligible applications are to be passed
on to the International Recruitment Panel.
Step 05: First selection round based on CVs and
research projects: The International Recruitment
Panel is to evaluate the CVs, track records, and
proposed research projects of applicants for group
leader positions and select the most promising
applicants. The final list of selected candidates is to
be approved by the hiring manager. Selected
candidates are to be invited for an interview.
Step 06: Second selection round based on
interviews: The International Recruitment Panel is
to meet each selected candidate online and discuss
their research plans, requirements, and
expectations. The International Recruitment Panel is
to select the most suitable candidates. The final list
of selected candidates is to be approved by the
hiring manager. Selected candidates are to be
invited for an onsite visit.

Step 07: Third selection round based on onsite

visits: Selected candidates are to visit IPMB, have a

public talk, meet the hiring manager, IPMB Director,

and IPMB group leaders. All travel costs of the
candidates are to be covered by IPMB. The

International Recruitment Panel is to make the final

ranking of candidates based on their performance,

and recommend the most promising and suitable
candidates to Director of IPMB.

type of

(10)Step 08: Job offer: Director of IPMB is to make job

offers to the best candidate(s) recommended by the


https://jobs.bc.cas.cz/en/
https://jobs.bc.cas.cz/en/

Mezinarodnim naborovym panelem. Reditel IPMB
vyjednava datum nastupu, podminky a dalSi
nalezitosti pracovni smlouvy a zaloZeni nové
vyzkumné skupiny. Uchaze¢ ma obvykle 2 tydny na
pfijeti nebo odmitnuti nabizené pozice. Pokud
uchaze¢ pozici odmitne, feditel IPMB nabidne
pozici dalSimu vybranému uchazeci na seznamu.
Pokud Mezinarodni néborovy panel nedoporuci
jiného uchazece, feditel IPMB zahdji novy nabor.

(11)Z2 kazdého naborového procesu bude sepsana

(12)Krok

zprava s odlivodnénim vybéru uchazece a bude
schvalena Mezinarodni naborovou komisi (Sablona
zpravy je dana v pfiloze 2). Zprava obsahuje
osobni Udaje uchaze¢u a ma divérny charakter.

09: Jmenovani nového vedouciho
skupiny: Pokud uchaze¢ pozici pfijme, Feditel
IPMB jmenuje uchazece vedoucim skupiny na
dobu urcitou v délce &tyfi + dva roky. Financovani
na zalozeni vyzkumné skupiny nad ramec
inzerovanych podminek bude pfedmétem jednani
mezi vedoucim skupiny a feditelem IPMB. Kazdy
nové jmenovany vedouci skupiny obdrzi podporu
pfi naboru ¢lenl svého tymu.

(13)Vedouci skupin IPMB maji permanentni pozici

podminénou pravidelnym hodnocenim. Vykon bude
pravidelné hodnotit IPMB |IAB, zpoCatku kazdé dva
roky. IPMB IAB poskytuje doporuceni k prodlouzeni
smlouvy fediteli IPMB. Po tfech po sobé jdoucich
excelentnich hodnocenich (znamka A) se lhata
hodnoceni prodlouzi na ¢&tyfi roky s podminkou
zachovéani hodnoceni znamkou A. Pokud IPMB IAB
vyhodnoti vysledky vyzkumu jako nedostatecné a
vedouci skupiny obdrzi znamku C, mlze feditel
IPMB vyzkumnou skupinu ukonéit a pfipadné
zahajit novy nabor vedouciho skupiny. Vedouci
skupiny mlze ziskat trvalou pozici rozhodnutim
Koordinaéni komise AVCR na z&kladé
doporuceni IPMB IAB a feditele IPMB fediteli BC.

(14)Dva vedouci skupiny IPMB na projektu MOLIPEC

budou jmenovani na dobu ur€itou v délce Ctyfi +
dva roky. Obdrzi startovaci balicek ve vysi 0,5
milionu EUR na ¢&tyfi roky (2024-2027) vcetné
spotfebniho materialu az do vySe 125 000 EUR a
podporu pfi naboru ¢lenl svého tymu.

IV. Nabor ostatnich zaméstnancu IPMB

)

)
®3)

Vedouci  skupiny je hlavnim  naborovym
manazerem c&lenl skupiny (postdokl, doktorandd,
techniki, atd.). N&borova komise se sklada
minimalné ze ftfi clend — vedouciho skupiny,
dalSiho vedouciho skupiny, vyzkumnika a/nebo
Naborare.

Nabor novych ¢&lend skupiny a/nebo
zameéstnancu IPMB probiha v 7 krocich.
Krok 01: Popis pozice: Naborovy manazer
formuluje potfebu nového zaméstnance a
oCekavani na konkurenceschopné kandidaty.
NaboraF pomaha s nastavenim a Upravou
naborového procesu:

jinych

International Recruitment Panel. Director of IPMB is
to negotiate the start date, conditions, and other
details of the employment contract and
establishment of the new research group. Typically,
the candidate has 2 weeks to accept or decline the
offered position. If the candidate declines the
position, IPMB Director is to offer the position to
another candidate on the ranking list. If there is no
other candidate recommended by the International
Recruitment Panel, IPMB Director is to start a new
recruitment process.

(11)A report from each recruitment process with the

justification for the selection of the candidate is to be
written and approved by the International
Recruitment Panel (the template of the recruitment
report is given in Annex 2). The report contains the
personal data of candidates and is to be confidential.

(12)Step 09: Appointment of new group leader: If the

candidate accepts the position, Director of IPMB is to
appoint the candidate the group leader for a limited
period of four + two years. Start-up funding beyond
the advertised conditions is to be negotiated
between the group leader and the Director of IPMB.
Each newly appointed group leader is to be
supported in the recruitment of their team members.

(13)IPMB group leaders are to have a tenure position

(14)Two

subject to regular evaluation. Performance is to be
regularly evaluated by IPMB IAB, initially every two
years. IPMB IAB is to provide a recommendation for
an extension of the contract to the Director of IPMB.
After three consecutive excellent evaluations (grade
A), the evaluation period is to be extended to every
four years, conditional on keeping the grade A
evaluation. If IPMB |AB assesses the research
performance as insufficient and the group leader
receives the grade C, the Director of IPMB may
terminate the research group and, optionally start a
new recruitment process for group leader. The group
leader may receive a tenured position by decision of
the Coordination Committee CAS based on a
recommendation by IPMB IAB and the Director of
IPMB to the Director of BC.

IPMB group leaders within the MOLIPEC
project are to be appointed for a period of four + two
years. They are to receive a start-up package of 0.5
M EUR for four years (2024-2027) including
consumables up to EUR 125,000 and support to
recruit their team members.

IV. Recruitment of Other IPMB Employees

(1)

()
®3)

The group leader is to be the main hiring manager of
group members (postdocs, PhD candidates,
technicians, etc.). The Recruitment Committee is to
consist of at least three members — group leader,

another group leader, researcher, and/or the
Recruiter.
The recruitment of new group members and/or other

IPMB employees is to be organised in 7 steps.

Step 01: Job description: The hiring manager is to
formulate the need for a new employee and the
expectations placed on competitive candidates. The
Recruiter is to assist with the setting and adjustment
of the recruitment process:



(4)

(®)

(6)
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(8)

9)

zékladni parametry pozice (nazev, kategorie,
mzda, FTE, datum nastupu, pozadované
vzdélani, zkuSenosti a dovednosti, podminky,
benefity, uzavérka zadosti);

povinné dokumenty uchazecl (strukturovany
Zivotopis v€etné seznamu publikaci a kontaktd
na 2 reference, motivacni dopis, diplom, atd.);
hodnotici kritéria (konkurenceschopni
kandidati jsou ...);
naborovy proces
pohovor, atd.);
(5ablona inzeratu pozice je dana v pfiloze 1).

d) (inzerce pozice, typ

Krok 02: Inzerce pozice: Naboraf zvefejniuje
inzeraty na rtznych portalech a socialnich médiich
(webové stranky BC, Research Jobs, Euraxess,
ResearchGate, TAIR a dalsi profesionalni weby,
LinkedIn, Twitter). Inzerat je také sdilen prostfed-
nictvim osobnich kontaktll na partnerské instituce.
Potenciélni uchazeci mohou byt osloveni napfimo.
Krok 03: Sbér zadosti: Naborar shromazduje a
spravuje vS8echny podané zadosti prostiednictvim
webu BC https://jobs.bc.cas.cz/en/

Krok 04: Kontrola zpusobilosti: Naborar
zkontroluje v8echny podané Zzadosti, zda splfiuji
vSechna kritéria a pozadavky a zda obsahuji
vSechny povinné dokumenty. N&aborova komise
dostava pouze Uplné a zpusobilé Zadosti.

Krok 05: Prvni kolo vybéru na zakladé
Zivotopisit a motivaénich dopist: Naborova
komise hodnoti Zivotopisy a motivacni dopisy a
vybira nejslibnéjdi uchazefe. Konelny seznam
vybranych uchazeél schvaluje vedouci skupiny.
Vybrani uchazedi jsou pozvani na pohovor.

Krok 06: Druhé kolo vybéru na zakladé
pohovora: Naborova komise se setka online nebo
osobné s kazdym vybranym uchazeCem,
prodiskutuje plany, pozadavky a ocekavani
uchaze€d. Naborovad komise vybira nejvhodnéjsi
uchaze€e. Konecny seznam vybranych uchazecl
schvaluje vedouci skupiny.

Krok 07: Nabidka pozice: Vedouci
nabidne pozici nejvhodnéjSimu uchazedi
doporuéenému  Naborovou komisi.  Vedouci
skupiny vyjednava datum nastupu, podminky a
dalsi podrobnosti pracovni smlouvy. Pokud
uchaze€ pozici odmitne, vedouci skupiny nabidne
pozici dalSimu vybranému uchazedi na seznamu.
Pokud Naborova komise nedoporudi jiného
uchazece, vedouci skupiny zahdji novy nabor.

skupiny

(10)Z kazdého naborového Fizeni bude sepsana zprava

s odlvodnénim vybéru uchazecée a bude schvalena
Naborovou komisi (Sablona zpravy je dana v
pFiloze 3). Zprava obsahuje osobni Udaje uchazecu
a méa davérny charakter.

(4)

(5)

(6)

()

(8)

(9)

basic parameters of the position (title, category,
salary, FTE, start date, required education,
experience, and skills, conditions, benefits,
deadline for applications);

mandatory documents of applicants (structured
CV including list of publications and contacts of
two referees, motivation letter, diploma, etc.);
evaluation criteria (competitive candidates are
)

recruitment process (job posting,
interviews, etc.);

(the template of the job advertisement is given in
Annex 1).

Step 02: Job posting: The Recruiter is to post an
advertisement on various portals and social media
(BC web, Research Jobs, Euraxess, ResearchGate,
TAIR and other professional webs, Linkedin,
Twitter). The advertisement is also to be shared via
personal contacts with partner institutions. Promising
potential applicants may be directly approached.
Step 03: Collection of applications: The Recruiter
is to collect and manage all submitted applications
via BC web https://jobs.bc.cas.cz/en/

Step 04: Eligibility check: The Recruiter is to check
all submitted applications to ascertain whether they
meet all criteria and requirements and whether they
consist of all the mandatory documents. Only
complete and eligible applications are to be passed
on to the Recruitment Committee.

Step 05: First selection round based on CVs and
motivation letters: The Recruitment Committee is to
evaluate the CVs, track records, and motivation
letters and select the most promising candidates.
The final list of selected candidates is to be approved
by the group leader. Selected candidates are to be
invited for an interview.

Step 06: Second selection round based on
interviews: The Recruitment Committee is to meet
each selected candidate online or in person, and
discuss their plans, requirements, and expectations.
The Recruitment Committee is to select the most
suitable candidates. The final list of selected
candidates is to be approved by the group leader.
Step 07: Job offer: The group leader is to make job
offers to the most suitable candidate(s)
recommended by the Recruitment Committee. The
group leader is to negotiate the start date,
conditions, and other details of the employment
contract. If the candidate declines the position, the
group leader is to offer the position to another
candidate on the ranking list. If there is no other
candidate recommended by the Recruitment
Committee, the group leader is to start a new
recruitment process.

d) type of

(10)A report from each recruitment process with the

justification for the selection of the candidate is to be
written and approved by the Recruitment Committee
(the template of the recruitment report is given in
Annex 3). The report contains the personal data of
candidates and is to be confidential.


https://jobs.bc.cas.cz/en/
https://jobs.bc.cas.cz/en/

V Ceskych Budsjovicich dne 13. 03. 2023 Ceske Budejovice, 13 March 2023

prof. RNDr. Libor Grubhoffer, CSc., dr. h. c. mult. Dr. Michael Wrzaczek
Reditel Biologického centra AVCR Reditel Ustavu molekularni biologie rostlin
Director of the Biology Centre CAS Director of the Institute of Plant Molecular Biology
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Annex 1: Template for job advertisement

2023-03-13 version vO1

JOB ADVERTISEMENT

Nazev pracovni pozice*
Job title

Typ pracovni pozice*
Job type

Pracovisté*
Workplace

Institute of Plant Molecular Biology

Skupina
Group

Naborovy manazer*
Hiring manager

Surname Name

Oblast vyzkumu
Research area

Klicova slova
Key words

Typ pracovnépravniho vztahu*
Employment relationship

Doba trvani pracovnépravniho
vztahu*

Duration of employment
relationship

Pracovni uvazek*
FTE

Tydenni pracovni doba
Hours per week

Hruba mzda
Gross salary

Predpokladané datum nastupu* | DD/MM/YYYY
Start date
Uzavérka zadosti* DD/MM/YYYY

Application deadline

Popis pracovni pozice*
Job description

Pozadavky (uroven vzdélani,
obor vzdélani, jazykové znalosti,
dovednosti, dalsi)
Requirements (educational
level, field of education,
language, skills, other)

Hodnotici kritéria
Evaluation criteria

Competitive candidates

are excellent researchers in plant molecular biology

have completed a PhD degree and have international research experience
display independent thinking, and a passion for science

have their own original/innovative research vision

demonstrate a promising track record (publications & funding)

have the potential to attract international & national research grants
(ERC, EMBO, MSCA, HE, GACR, etc.)

o are ready to establish, develop, and lead their own independent research

O O O O O O

1




team

o find synergy with other research groups at the Biology Centre CAS
o are motivated to tutor a new generation of promising researchers
o are motivated to contribute to the development of plant molecular
biology and the research environment at Biology Centre CAS
Nabidka o full time position for four years (between 202Y-202Y) with possibility of
Offer extension
o tentative starting date (negotiable) on ...
o opportunity to establish an independent research group in plant
molecular biology
o equipped office, laboratory, and cultivation space
o start-up package of X EUR (X EUR per year) covering competitive salaries
(PI, one postdoc, one PhD candidate) for four years
o access to state-of-the-art research infrastructure and equipment (plant
cultivation, bioimaging, and outreach facility)
o opportunity for mentorship within the framework of IPMB IAB
o opportunity to tutor BSc, MSc, and PhD students of the Faculty of
Science, University of South Bohemia, www.prf.jcu.cz/en
o professional career and soft skills development of team members
o English speaking, stimulating, and friendly environment
o HR Excellence in Research Award, implemented European standards in
human resources
o professional administration support with personal, economic, legal,
project, IT, intellectual property needs
o support for preparation of competitive project proposals
o support for integration in the Czech system, activities for expats
o work-life balance in a historical medium-sized university city offering
options for outdoor and cultural activities
o campus-based day care for children from the age of 1 year
Povinné dokumenty o structured CV including list of publications and contacts of two referees
Mandatory documents (max 4 pages)
o motivation letter with detailed research proposal (max 4 pages)
o MSc diploma / PhD diploma / Certificate
Inzerce pozice o BCweb
Job posting o Research Jobs, https://www.researchjobs.cz/
o Euraxess, https://euraxess.ec.europa.eu/jobs/search
o ResearchGate, https://www.researchgate.net/scientific-recruitment/jobs
o LinkedIn
o Other
E-mail(y) pro zasilani Zadosti
E-mail address(es) for sending
applications
Inzerce pracovni nabidky WWW

Job offer advertisement

Polozky oznacené * jsou vyplnéné vzdy. Zbyvajici polozky mohou a nemuseji byt vyplnény v zavislosti na

charakteru daného mista.

The items marked with * are always to be filled out. The remaining items may or may not be filled out, depending

on the specification of the position.



http://www.prf.jcu.cz/en
https://www.researchjobs.cz/
https://euraxess.ec.europa.eu/jobs/search
https://www.researchgate.net/scientific-recruitment/jobs
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Biology Centre CAS: Centre of Research Excellence in Plant Molecular Biology
MOLIPEC: Molecular Life of Plants ERA Chair (01 January 2023 — 31 December 2027)
Deliverable D3.1: Document “IPMB Group Installation Strategy”

Annex 2: Template for Recruitment Reports: Principal Investigators

2023-03-13 version vO1

RECRUITMENT REPORT: Principal Investigators (Research group leaders)

Nazev pracovni pozice
Job title

Pracovisté
Workplace

Institute of Plant Molecular Biology

Naborovy manazer
Hiring manager

Surname Name

Uzavérka Zadosti
Application deadline

DD/MM/YYYY

Pracovni napln
Job description

Hodnotici kritéria
Evaluation criteria

Competitive candidates

are excellent researchers in plant molecular biology

have completed a PhD degree and international research experience

display independent thinking, and a passion for science

have their own original/innovative research vision

demonstrate a promising track record (publications & funding)

have potential to attract international & national research grants (ERC,

EMBO, MSCA, HE, GACR, etc.)

o are ready to establish, develop, and lead their own independent research
team

o find synergy with other research groups at the Biology Centre CAS

are motivated to tutor a new generation of promising researchers

o are motivated to contribute to the development of plant molecular biology
and research environment at Biology Centre CAS

O O O O O O

o

Inzerce pracovni nabidky
Job offer advertisement

Www

Ineligible applicants in alphabetical order

Surname Name cv Research PhD Eligible (E) / Ranking of CV &
proposal | diploma Ineligible (N) research match

Surname Name X X X N -

N -

N -

N -

N -

N -
Eligible applicants in alphabetical order. Ranking: A = excellent, B = good, C = weak.

E A/B/C

E

E




Summary:

Interviews with selected applicants

Applicant Surname Name
Date of PhD
Current affiliation
WWW
Research topic
Possible start date DD/MM/YYYY
Requirements of o)
the applicant o)
o
Strengths o)
O
O
Weaknesses o)
O
O
Comments o Possible funding: ERC Starting, ERC Consolidator, EMBO Installation Grant, GACR

JUNIOR STAR, Prémie Lumina quaeruntur, Praemium Academiae, etc.

O

O
Date of interview DD/MM/YYYY Ranking of interview A/B/C
Date of onsite visit DD/MM/YYYY Ranking of onsite visit A/B/C
Final ranking DD/MM/YYYY Final ranking A/B/C

Final decision

Final recruitment overview

Zverejnéni pozice DD/MM/YYYY Place
Position announcement

Uzavérka zadosti DD/MM/YYYY X applicants
Application deadline

Kontrola zpusobilosti DD/MM/YYYY X applicants
Eligibility check

First selection round: DD/MM/YYYY X applicants
CVs and research proposals

Second selection round: DD/MM/YYYY X applicants
interviews

Third selection round: DD/MM/YYYY X applicants
onsite visits

Final selection and recommendation | DD/MM/YYYY X applicants
of International Recruitment Panel

Final appointment of the position DD/MM/YYYY Surname Name

and approval by selected applicant




Final comments:

Recruitment Committee — International Recruitment Panel

Surname Name

Signature

Friml JiFi
Chair of IPMB IAB, hiring manager

Aharoni Asaph
IPMB IAB member

De Rybel Bert
IPMB IAB member

Feng Xiaoqi
IPMB IAB member

Santiago Cuellar Julia
IPMB IAB member

Tsiantis Miltos
IPMB IAB member

Wrzaczek Michael
Director of IPMB

Mozgova lva
Deputy Director of IPMB

Macas Jifi
Chair of IPMB Scientific Council

Recruiter (HR Manager)
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MOLIPEC: Molecular Life of Plants ERA Chair (01 January 2023 — 31 December 2027)

Deliverable D3.1: Document “IPMB Group Installation Strategy”
Annex 3: Template for Recruitment Reports: Staff
2023-03-13 version v01

RECRUITMENT REPORT: Postdocs / PhD candidates / Technicians /...

Nazev pracovni pozice
Job title

Pracovisté
Workplace

Institute of Plant Molecular Biology

Skupina
Group

Ndborovy manazer
Hiring manager

Surname Name

Uzavérka Zadosti
Application deadline

DD/MM/YYYY

Pracovni napln
Job description

Hodnotici kritéria
Evaluation criteria

Inzerce pracovni nabidky
Job offer advertisement

www

Ineligible applicants in alphabetical order

Surname Name cv Motivation | MSc/PhD | Eligible (E) / Ranking of CV &
diploma Ineligible (N) research match
& motivation
Surname Name X X X N -
N -
N -
N -
N -
N -

Eligible applicants in alphabetical order. Ranking: A = excellent,

B = good, C = weak.

A/B/C

mim|m|m|m

Summary:

Interviews with selected applicants

Applicant

Surname Name

Background




Date of MSc/PhD

Current affiliation

WwWw

Possible start date DD/MM/YYYY
Comments o Possible funding: EMBO, MSCA, GACR, AVCR, etc.
@]
@]
Date of interview DD/MM/YYYY \ Ranking of interview | A/B/C

Final decision

Final recruitment overview

Zverejnéni pozice DD/MM/YYYY Place
Position announcement

Uzavérka zadosti DD/MM/YYYY X applicants
Application deadline

Kontrola zpusobilosti DD/MM/YYYY X applicants
Eligibility check

First selection round: DD/MM/YYYY X applicants
CVs and motivations

Second selection round: DD/MM/YYYY X applicants
interviews

Final selection and recommendation | DD/MM/YYYY X applicants
of Recruitment Committee

Final appointment of the position DD/MM/YYYY Surname Name
and approval by selected applicant

Final comments:

Recruitment Committee

Surname Name Signature

Group leader

Researcher

Researcher

Recruiter (HR Manager)




